: MEMORANDUM OF UNDERSTANDING

l Between

l THE NATIONAL CREDIT UNION ADMINISTRATION (NCUA)

‘- -and
-| ‘THE NATIONAL TREASURY EMPLOYEES UNION (UNION)
This Memorandum of Understanding (MOU) between the National Treasury Employees Umon
(N”D.EU) and the National Credit Union Administration (NCUA) is entered intobetween the
partles to address annual updates and revisions to the Regional Continuity of" Operatrons Plan:
(COOP) template and Emergency Management System (EMS) Guides as well -as annual: requrred '
staff training-on COOP and EMS issues. The agency developed Reglonal COOP_template and -
EMS-Guides.shall supersede any conflrctmg regronal or natronal plans’ that aref'n place he'
present time. . o

l

As a result the pames agree to the following:

1 NCUA Reglonal offices will complete their Reyonal COOQP. us1:
' template developed by the Central Office. The Regxonal Ofﬂces wrl
o COOP template other than to provxde the requrred emergency TESPO

’-subsequent annual updates as: apphcab]e ,.
Work :»Classrﬁcatnon Code (WCC) 39 ‘to read 1

S "Reglona." ind:Cen , emote dut?
R COOP and: any other applrcable related gmdes durmg it

-3 ?Trarrung NCUA will provrde elther m-person ‘tel onfer
" i employees on-an annual basis. Freld staffwill harge the ti
. Classification:Code (WCC) 39, Trainers-will bequa
|- “COQP.and EMS information to employees. Field et
‘EMSraining time to WCC 39 Thie annual trainin g"wrll,:berpro de
during normal working hours. o

4 Admlmstratrve Leave — lndwrdual Any employee is elrglble to! request’
amount of administrative leave in an emergency situation, if the Office:0f Personnel '
Management or the Agency pursuant to.the National and Regwnal COOPs h ve hot
dlready-excused the employee, and elther or both of these: cnrcumstances e\:rst

1) ‘the employee is unable to implement the COOP because -emer gency-vsxtuatlon
prevents them from domg, 50, or

‘ srtuatron (r e care tor selt tamrly or- propEl'[y )
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admmlstratlve leave under this Sectlon in whole orin part, the. Agen ;
employee to.use accrued personal leave (annual or sick: leave, credit
.t]me) ‘or compensatory time for- the t1me the employee mlssed work?
sxtuatlon :

‘ Admlmstratwe Leave Teleworkmg and Remote Employees

;‘;NCUA Instructlon NO 1200.18; Such employees also may;
X durmg an emergency in: accordance w1th sectxon 4 above

» . V‘As the COOP template and EMS are: updated NCUA managem
'b ~ g to address eaoh ne
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